ESICM RENEWS ITS COMMITMENT TO EMBRACE EQUITY
On International Women’s Day, the European Society of Intensive Care Medicine
(ESICM) takes a stand on gender representation.

AT A GLANCE

W 70% of women work
in the health sector,
but only 25% have
leadership roles.

M In medical research,
35,6% of lead authors
are women and only
25,8% are senior
authors of academic
articles published in
high-impact journals. .

B 30% of female

BRUSSELS - [8 March, 2023] — According to the World
Economic Forum, gender equity will not be achieved for
another century. While progresses have been made in the last
decades in the medical and research sector, long-standing
biases and gender stereotypes steer girls and women away
from science-related fields.

The global International Women's Day (IWD) campaign on
March 8 reminds us each year that we must persevere in our
efforts to accelerate gender equality. This year's campaign
theme is #EmbraceEquity, which calls us to seek inclusion by
valuing differences as a necessary and positive element of
life.

students select
STEM-related fields

Ol : In this sense, identifying, celebrating and raising the visibility
in higher education.

of women's achievements can help create equality by
challenging gender biases and stereotypical narratives. To
mark this year's IWD and Girl’'s and Women in Science Day on February 11, the ESICM
has been releasing a series of videos highlighting some of the brilliant women who
make its Intensive Care community. While we are aware that this is not an exhaustive
representation, we hope that their example will be an inspiration to other ICU
professionals, researchers and educators.

The resources are freely accessible on the ESICM website and YouTube channel.

This initiative is part of ESICM's long-standing commitment to embracing equity. Thanks
to its multidisciplinary nature, diversity and inclusiveness are intrinsic to the Intensive
Care speciality. ESICM actively promotes diversity and opportunities based on merit,
irrespective of gender, age, and geographical background. In recent years, the Society
has modified the process of electing its officials to ensure a more diverse
representation. As a result, women hold 40% of all elected positions and 6 of the 14
leadership posts on the Executive Committee.

ESICM's efforts in this respect continue beyond these initiatives. The Society's Diversity
and Inclusiveness Monitoring Group is working on other projects and activities that will
be announced in due course.


https://www.internationalwomensday.com/Theme
https://www.esicm.org/patient-and-family/#News
https://www.youtube.com/watch?v=1p6OEvFV5-s&list=PLQkW9cu_Da6bXMh81iw7UYnJ-xaLOAOHt&ab_channel=ESICM
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THE EUROPEAN SOCIETY OF INTENSIVE CARE MEDICINE

The European Society of Intensive Care Medicine (ESICM) supports and promotes the
advancement of knowledge in intensive care medicine, in particular the promotion of the highest
standards of multidisciplinary care of critically ill patients and their families through education,
research and professional development.

For more information, visit our website esicm.org. Follow @ESICM or visit us on Facebook.
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For more information or to interview ESICM President Elie Azoulay, please contact:

Veronica Sarno, ESICM Communications, communication@esicm.org
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